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Nonelecting Church Plans 
  
Sponsors of church plans that do not elect to be covered by ERISA must now contend with two 
separate amendment deadlines. These plans must be amended by the last day of the 2000 plan year 
to reflect: TRA'86 changes other than those made to the nondiscrimination rules, UCA 
requirements, OBRA'93, and GUST. They must be amended by the last day of the 2001 plan year 
to reflect the revised TRA'86 nondiscrimination rules.  
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ADP/ACP Safe Harbor Plan Amendments 
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Next Steps 

 of how various provisions are administered, so 
they can be accurately reflected in the restated document. If you have any questions about how this 
amendment deadline extension affects your plan, please contact your Prudential Retirement 
representative.  
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Newark, NJ and its affiliates. The Pension Analyst is published by Prudential Retirement,  
a Prudential Financial business, to provide clients with up-to-date information on current  
legislation and regulatory developments affecting qualified retirement plans. 
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